INFORMATION BROCHURE
FOR

SELECTION ON NON-TEACHING POSTS (CLERICAL CADRE-
RECORD KEEPER AND STORE KEEPER) THROUGH COMPUTER
BASED TEST (CBT) EXAMINATION- 2026
et et

Mg eded ua foids &1 fdsr faAid 04 /06 /2026 & HRH &1 99—
www.gims.ac.in TR STl 81T | 3Tded U3 R &1 3ifad fafr 03 /07 /2026 &1fY |

% gt fasue # SfeaRad ucl 31 oEdd aiRT &7 & 918 & SmaeA
N |

% it B SmagH B B 3ife Ry 9w & T whw erEafY g@ weeR
BfT | 3rEaid 1 g8 R Heqal e G R 9= sierar U o
R rgeft TS foy W fRigR 8N ok Swa uEar vl it 'R
R R a3 a1 R gl mier o gela 8rm|

fogme 9 Gafa e ff g3 dear Wi & Rufd o ggrar & forw
fr=faRaa g9y / SH IS TR AdHd 8—

TERIT YhIS (Helpline) (Times 09:00 AM - 06:00 PM on all working days)
Helpdesk No - 9986640811, E-mail: gimsrec.helpdesk@gmail.com
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GOVERNMENT INSTITUTE OF MEDICAL SCIENCES

Greater Noida, Gautam Buddha Nagar-201310, Tel-0120-2341738, 9986640811
Website: www.gims.ac.in, Email- gimsrec.helpdesk@gmail.com
(An Autonomous Institute under Govt. of U.P)

fa=ImI=T <o: ST03E0THOTI0 / 2026 / HFUTAR /10%0—02 /07  faHid: 04 /06 /2026

SELECTION ON NON-TEACHING POSTS (CLERICAL CADRE-
RECORD KEEPER AND STORE KEEPER) THROUGH COMPUTER
BASED TEST (CBT) EXAMINATION- 2026
et et

TS 9199 ERT Hgc s o (CBT) Tem—2026

DI YA FRIF Y AvS], SR UQ¥ I AR & JH T
W ol e 7, fga) WImuHr TaST A SE, duds & 9eYd @l T 7|
I IRl ugl & fofie dat @ uel W Al Wl 2q smded SmHfd
AT Bl AT GIT—oileNE.UH.Ud. / 2026 / AAUTaR / fodlo—02 S 07, foid
04,/06,/2026 X1 fIsfUa Ual B SifFelsd AR ¥ HRYER 9 < (CBT)
TRIe—2026 & =id fafi= Rad ggi R, R9er FRIET g Rferd SofaR faavor
3T |RON—01 ¥ 3ifdhd B, W =TI 87 ARG B ARIRSI 4 il e
P ST €1 U 9 Sfd Ual W MMded &R alel 3l &l Ud ug @ forg

ST I—3H el T ATdqH Q_CT STl JTdq-T e STHT AT BT |

I eATgT 3 ua fder foid fAi®d 04 /06 /2026 A HIM & dqHIge—
www.gims.ac.in T SUS 8111 | 3HET 93 WA ) ifaq fafYr 03 /07 /2026 2l |

Ry HM—SWIF AT & Ae Aded g B O B B ifd [ aen
& DBRIBH b JTAR TR B dgAIZC IR IUA BRI &l SIRAMT | Suted Hrdl 1)
fafsr @ 918 JMde /WY WIHR A8l BRI | dad MU 3fded & fUicse dd dh
&1 Tl Wb 59 b b SHD §RT BIF ST 81 DR &1 Sl |

SRR Bl Welie <1 Sl © b uXlel Srishd Yd frae fhal S @1 gfshar
Tq G P 99918 www.gims.ac.in DI AT wu ¥ @1 gRRad & |

JTTZd e BR1 did ARl @ folv mawe gud— SWIdd fasma &
IR JAMAGH B T S8 IS UGN (Online Application System ) &L 2 |
= Y geww O uffd 3mded WieR A8l fhar S| rgedt dda ifdrgH
AETH | B JMdeT B b |

el I Ao &1 AeEIgdd u¢ AR Hell wifd |\t of & fasnfua uai
B difed ANYAT/IFIAg @A & 3R U g fAfdd MeEiRa oy A & srid
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AT 8| dEIIRIT B3NS U= WRA BT UHhaT UR™ & | SUANTHT e (User
Instruction) ¥ 3IRYAT BT 3iHeTSH MMded W I FwEd feem—fdyr fau v €
3ra: 3wl e WA ?_g; SYARTHT der (User Instruction) 31dgY U |

1. iR Raa ugi &1 @RS vd aveaa emRewn) fJavor freaa 8-
AR—01 (Table-01)

Pay Scale Category Name Post Name Posts Number of vacant posts &
category-wise reservation as
per reservation Roster

UR OBC | SC | EWS

Record Keeper 15 06 04 04 01

1900- Clerical Cader/ Non-
19900 Technical Staff

Store Keeper 18 08 05 04 01

2. 8fST TRETT (Horizontal Reservation)—

HO%0 | Hart / U ST STReror @t Soh Tel &1 e
gle;ifcal Cader/ Non-Technical | LSIL'H'ET’)E Leg, OA- 01
1 a e _
Ok kil i 01
&frST MREToT

F. IR U Al WAl QRIRG w9 H [AHenT, wad=ar da=i=ai & i3d
IR qayd el & for o) SRAfFA 1993 faHAiw 30.12.1993
(o) o\ 2018 fadAld 01.09.2018 TG wuEd ifAf=E 2021
ST H&AT 450(2) / LXXIX—1—21—ka—12—21 oG QAT 10.03.2021
TAT IS AAT—15 /5 / 1986—HB1.—2 /92 A 28.04.1992 HIfH®
JMTT—2 T 3= ol (@rerfa &fae)) & sTReror # oF] 81 iR Had
fafed gl W) ar] R |
Y W @ YAyd Aol Td wWaFar §u™ Sl & il @ o
JREATT: Il AU A=A & M3l (Dependant of Freedom Fighter-
DFF) @7 ¥dqd AT (Ex-Servicemen) I JTREVT IR TS ol ]
EMIRE wU ¥ [AHdlT, Wa=d U™ JA>0 @ S R dyd
el & foy aReqvn) rfaf™, 1993 (Jum HNRE) T " goTd
RHTeedl / SmaTRel & U AR H BT |
3. Sfard Refdre Td T STEaii—
Sudad IRv—1 # Sfeatfaq a1 Rad usl W wdfl & fau aped &1 sifvard
JrEaiy (RIferd g 31=I) 9 ARAMT Ay 3fded &1 sifad fafdr d& enRa &=
JURER g:—

Nl aEa— R HR / Rere FWR & g W) el wdt & forw seff &
o7 f=ferRaa HT 8T BIF SMaIedh B
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1. "regtie R gRve Sk QY @ SUCRMARSUE WIe I WRAR §RI
S AHGE HRIAT YT PIs URIETT ae SV B ol 8T |
2. 2= 3R WSl o1 # oY 25 e ufa fA9e @ik 30 wg ufd fide
@ ATH T BT SMTTIS & |
3. S10371030V0I0HT ARSI (DOEACC Society) &RT UG fhal T H¥gex
g § 000 BT T UF AT B WRGR RT Al Ui s
TRAT gRT SD AHGET Y= fhar AT BIg AT U5 |
THDE:
1. ARIME [P gRYg, SY RS B R BE Sar [
IS WNBIY GINT R [ e,/ P g8, uikye gy
AT ETS Vel 3T GTVHIISUS Gole H geids [a99 & @y H
HFISY TSV 1399 &I [y 7T &/
2 If7 el srelf gRT ®FgeY wigd H [SenEr srerar f$Hl are @l
T & al a8 # ydl &g uiF &M/

IR AR SWIad ARo H SfodtRad AR Ul WR Al zg il 7 01

T 2026 BT 18 dY DI MY PRI B ol &I 3R 40 IY B AP Bl 371Y

U | BB g I8 b e S, sTgfua 9 Sl 3R I

siofiell @ oy 3ifdpd g AT § 8T WRBR ERT IHI—FHT TR SR

AR & IHY AT BT |

aTg?ﬂ'HTﬁEg'\E:—

o TR U & AT SIfe, JId SToffe, 3 fUser a7 & IRGaR|
& forg fead Be 05 ¥ @ AT Th IR U IR & YRR
AR @ AR A BT |

¢ IR U AR & W HHARAT & AW H, Nreq awfa &3 #
FHH H HH 03 9N B FRIMT 3R FRAR a1 UeH &1 7, IfedHdd 05 99 @l
3y d% Be & I Fhdl ¢ |

o TY WHR AT fbdl Iy WHR gRI Yaegd fdd ddr § fbdl ug W
gfad @ few o= =€l 8 |

o ITHATGY HEAT 18/1,/2008(11)/H1—2 f&AlB 03 WREX 2008 & STIAR
feeaiTar & IR Al Bl AfdHadd g AT | 15 99 B GE AN
I |

o Yayd AN & oy it oMy A # 03 a¥ & BC 39 U & AT
AT BT & STl YUl AT Jafd Bl Id] aRdfdd MY W ¥ =Tl @R
R WRey WY IR MEiRT 3 & 03 99 4 3Afd T BT | 3Mded B
sifem fafr & |1 & qaa 8T eifvard 2 |

4. GHIOT U: 3TRETTT/ Y H G BT o™ A8+ darel il Hefdd iRfera soft &
9 # 39 fawgd fagma & uRfre—1 @ 5 § gfag dem JeuEe W Sudw
uiRT yreg oR e IfYHRT gRT SR ST UHTOT U=/ STRETOT el JH1T U,
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ST emdes @ Sifaw fafy d& SR fear Tar 8 Sraey Ui &R of aI 6Id
dedTse H IUCES 8 YHIT U5 GId Jadlse UR Idrg— = 89 @&l g9 # AR
AT STRITT |

I I/ Ialad TaGa 3= 0wsT 97/ 3fefeE WY W FHGIN g7
EWs) & Il @ [y SIfa FHEIOE GV Fe9 WYBIN G [9ERd greg F
T GBI §IRT BFIEY SENRT T¥eT (CBT) @1 fafr & yd &g @8 @ #iav
TN a7 ST @ifey (GeT ol 81)/ EWS 3Rl @ i werd Gifeiarel gINT
TN FHOE BT SfAart 8 dle #I orereff d Ews gErogy geqd #ed H
fawer vgar & @l oW wrE=T (UR) T @1 el grer Sireirr/ @ael S T @
IRt [Aarefl Domicile) 3r#7eff & 3T ugl (EfaoT U9 SEEN SR @) @
for7 3irdeT &Y » i &1/

5. JRET—

el & fory oIRerwr, R H—1994 (FARANNEG), SR UK ol T
@nfdfs wU ¥ HAGIR a7 b foU 3IRewn) AfRIfFH—2020 T SR U
e a1 (@MRR®S w9 A fadwe, aazdr Fu da=al & il iR
qauyd Al & foly aReror) S, 1993 (IATHINEG) & SFIAR AT
BT |

ST BT T Pdl ITY HT @ [Randl & & 79 Bl RET %
&Y & oIy PIcT GIY FRI GYBIX FIRT [37d F4919 97 & 79 E71/

W, MfYd wU W HHOR ai (EWS) B foTT 3mRefo—

o UITId fIsMue & SfaRid 3MMded &) drdd i ®U 9 HHIR U
waedl Sl Srfad Sfd AR SIged Sl a2 = fUss avf &
foTT IRETTT @1 IAAM AT | IBIfRd 8l 8, Tl Swk Ued
RSY & & qol Fardl €, $1 B gUT—2 IR Uy AN b
PrITAT 9 A1 /2019 /4 /1 /2002 / BT—2 /19 11— ||, e
18 HRaxl 2019 # fafed wyexenm iR eiRd #9e & 3=ia 3Md ©
iR fafdd od Q¥ @xa © o fa=sua ual o 10 Ufdera aiRewr
AT BT |

o 3P ®U A HHOIR a7 & U rudl ST 10 UfTera STReETOT &1 T
P T, v Yda AT BT §Y f&A1d 18 HRaN 2019 & fafdd
FRAT & ATAR URAR &1 AT AR aRAUfT & JAOT-U= Hefdd
g9 & dEdeeR ¥ AME () SR gRI OGN/ Ui
JHIO-UH, S 3Mded & <ifad fafdr a& oy fear T &1, srfard
w0 H UK BIAT BT |




6. 3MAad Yed (Application Fee)
Uh UG D AMNE JAEd bR v A Bl S drell 3fufed (Non

Refundable) e DI TARTRT FFTTER B

Howo | Il B ol &ﬁa(;ro;l?cﬁ GS-I(-%;S% B an(iao;r e
1. | SRR 1100/- 198/- 1298/-
0. | ¥ fowsTE /EWS 1100/- 198/- 1298/-
3 SESIERESIINPZCESIERRC BN 800/- 144/- 944/-
IRIR® w9 9 e (@ ooft #)
4| Gaer Sov0 B T PR @ forg LA

g o (@fasT aTRervT) ¥ WHEfT SRIGaRl & SAdl g Ao & AR

Y® BT YA HRAT BRI |

7. 9l @1 ufsham

JRIRT & =gq gq MuiRa wlen Mo (T are)) grR1 ulen
JEIMS YHR B 8RN | 371 yeAr # B uReM wd o argdn, dMea
gfg TV, A IHGRI, $RE] §F Ud Sk UQY 9 ARta
AR TSR A Gafed g2 8111 | HRGR MR WIe HT qHI Rel
120 e (2 &) &1 BT | Hodiodio wien # favar sidr &1 iR
IR YT ST HAT =TI MANT H yafeld 3rerd FRAER 2R |
PR AR & (CBT) 100 BT BT BRI, Sl 5 TUSI (Sections) H
i g | ereaeff fPell T @vs & 9uI % @ 919 81 ST
GUS ¥ Wl WD U9 S @US & Ul R IERT 9199 51 S G |
HRYCY AR WRIAT H 3T 3Pl & AMUR W RIRAT T Her AT
AR QT | S Wl gl H W gl =i ual & 3 YA gl @l
ARC & YR R SHUT WRiem H A 89 & folt garar S |
THUT GRIAT H I IRIRRAT BT T WIS Hel Al | eniHe fdar
ST | BT Ud SUS & SHUl UNiEl IR TS SffEERe WaT wd_
AN H yaferd feras FRAgdR SR S, St @l Jreadn & fog
affvrard 8rfl |
el UG SIS THU H FHAT: 25 e URT fAde Ud 30 ¥ Ufd fiee
DI GATH TT BAT AT awd 2, e uRietor g Wi & fg<dig ==or
H faRgd u¥le & AR W ATCIoRe By T pAfefAl &1 Shor gefan
I BT AT fHar S, S fF SEHRT UGy &1 g
FEiRT e e (QaFTART a1$) @ IgER A S,
AT Sl R = MR & il BT | gl
JHRFT HA B1 aeIHAT BT &9 H IWd Y SAD JAIOTdT HH AT
i

ITd gRT UTa {6 T sl & Udhe Bl Il &1 v gdl dar

BT AR FAN GAT H il a1 Fwfad v [ a8 Frgfaa
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10.

11.

& forg Sfod wwsr| MR wiear Mo (Taen=iT 1)) gdT &f
BRESRUPEI AR PRIRG RGN

8. THRIAD IbT: HWICY IMETRAT TI&m (CBT) H I Tad SR b [e1g

THRIHD 3B (Negative Marking) T UTGEE AT AT € | AP Told Sk &
foy 99 ue ¥q MUiRT oo sidl &1 1/4 (@—ARNE) fa @Ie forar SR |
i raefl §RT B U B A8l fhar ST § AT JfwRd Bie f3am S
Al 9P foIT B ABRIAD B+ Tl 81T | pafefal & dare € ol & b
J Q¥ IRE SMYaRd &M W &l Ul & Sk « |

. 3% FF B @ Rfd & < &1 fAvert A yeR 9 fhar s

o HH 3l dTel IRNGARI & H[el b

o AN 3idl dret SHIRARI & o faf (S¥H 98 SHICaR &1 S
qrIfAdmar <1 SIR)

o JHM Pl Il SHIGARI gRT e T Tald SRl / FROMHD 3fhi Bl
T (HH TTAd SR/ FUMHS 3fh dTel SHIGAR ®I Sod  UIfsdar
CURSIEHD

o W& & Y WUS H UG del b (G Wos (l2=) H 3ffdd i ure
B dlel SHICAR BT Sod WAfHdwdr < SRif)

o IHIGAR & 3MMdcd AT (U8Bl MMded I el SHIGAR Bl I
grfAdmar <1 STR)

UIeHshA: fAeod ¥ usl @ forg fawga uiguse <@ Bq A gRRre—e #
o T foie R foas Y |
UEl B FHET (Mark for Review): HFI[EX IETRT UM (CBT) & SR, mfeiy
Gl ﬁfﬁgﬂ G %I'Q fodt gea a7 W é@lﬁf %‘g’ "Mark for Review" T fdded
SUyeer BN | engeft fohl +ff U @ e dhae SN Afhy @vs & fAuiRa
T & IR & R I | GUS & FEAC 8 O & 9 AHIel a9a el
gl | saa f=ferRad e 8-
> {1 SR ﬁ'(’ FHIET (Unanswered and Marked for Review) : gfe apgeft
A U &1 SN %Q fa9T 9 "Mark for Review" fhaT % T S Wvs
& THT A B R S U BT JeAidbd T8I fHAr SITQE e 39
Je Bl IcdRd AT S |
> SR TH] aHle (Answered and Marked for Review) : gfe arefl ¥ fel
U9 & Sk < foar %\' IR I "Mark for Review" 9T T %\r a9
WUE BT I FATK 8F W S il &7 3ifH SR AFHR SHP]
HATH a1 SITQIT | IR FEl B WR b Ay MU iR Teld 8+

TN ADRIHD 3(h] SINGSININ




12. & &—

fasfua fbe T gl & I=T Ue /98 Idhdl ¢ |

TR BrAHH IR Wl & e URRe—6) MR il & IR # o=y
STHGRI, ARIF & JgdlsS WWW.EIims.ac.in IR 3l A 3Telis &1
ST |

Helpdesk No - 9986640811, (E-mail : gimsrec.helpdesk@gmail.com)

13. 9E fAeer—

1.

10.

ORI HRAT BT |

JATATET USHHRYT AR Yo STHT DHRA DI UlhAT TF !, A Bl
JIAISC UR YHIRIT DI ST TAT U, JqaIse WR TBIRIG Brishd &
AR AT B ST | IRNGARI DI AATE ol Sl 2 b I el &
[Rgd dRi%H & foly I 1 Je1se WWW.EIms.ac.in Taa—aw Y
R IAe <@ | 39 TG MWl W WM §NT Bl UFER qEl o
SR |

IR TS & IRfard #ofl & |t angefl atded # eroen oft srawy
aifdra X |

TSR UAT AAGET IAIUT RIeT & YATOT U H 3ifdha Swafafer €1 a1
grfl | S 2g Sad U UF @ AfaRad o Big difierd AT g
BT |

qdyd AP SR YR A GRT SEmEEe FEiRd gred 1R e
AEBRT gRI FRIT YA U WR S(UAT SraT Ugd B¥Al, AT Jiwied
gRT el fHar a1 g1ar WHR T8 81|

W gy awneft o faarfea € den e ue 9 «1ffe Shifaq uferai €
3ferar TR AfgeTr srwefl o T goy 9 fdare fear § e uga 9
& U Siifdd Ol ©, Uil FEl WHs QT §9d b rogurel Heled g
Iad ufady o gfad ue™ 7w & WA 8

geft & g /38 B B Hey H AT o1 Aviy sifqw s |

I AfSeTaAl, S0U0 AT HUH VAT & M3, qayd Dl Bl
fer FRIAER S SRl | </ar Siree, f9H 9 Hefed 2

A ST, I ST, 3= fUwer v, e w7 ¥ HHGIR
T & waefl, AT FUM A b SN, AT WAl e qayd
AP B S IR YT B A ARl T § I IRETTT &1 A
AT A8 BRI, U raefl SMRIfET ot 5 A SIRAT | Afgen apafefa
& Amel # fdr v & frfa yAo-—u= € "= 8R |

SR U WAR b IRer  rfafamel,  warQEn /emasn H
ReiRe /<Nfdwra Fcel & R SRR vd srRfea RRAAT &1 |
% gRad= far 51 waar 2|




11.

12.
13.

14.

15.

16.
17.

18.

19.

20.

21.

22.

23.

e B ¥ Yd, IHIGIR I8 GHad o= of & I Rb ual & fory
feiRa arfard araar (Qerftre vd <oon) g o ordf & qof o € ud
FERT oy A & T8 o1d ¢ |

SIRIE ARl # SfeeiRaa Ripal & W=r 9 a1 ge Jad © |
AT e A &I Jfad /BTS DUl Afed Blg GGl b §RI
Aol @ IMATAGAT el & | Eclifdh AASH IIard ®I H YA IS
UF P (P qfad /BT Ul U UM I |

e U H HueE— nweft Sift U ¥ omdes wWaftie aRe @ 91
®ac b IR B SO 3MAed H FURE B Ahdl & | TRy ruedl 37T
Woes AMaEd TR, - TAT AR I § Hd) TR &1 Dlg
HE & B AT 2 |

SHICaR! @ faRad WRiem desi @ Gl | (O gd] <A1 Bl
R Rler AT &1 ST 8 (RIERI d gl Fel) Hid / sfdfed
D5 Bid fehe TR oxd 98 fear S | wien o @ uNder fAdedi
R FC B UL & T H Mhead = =Rl Bl Idfed fdban
STTQATT | 39 98 § AR (GIMS, Greater Noida) T fHuig @ifad 8T |
TeT o7 B T Ul T 9ruieh § Sudel g |

FIAT a1 & ardedl Bl U AR ¥ "SI JHIOT U U
HAT BT |

T IUAT Bl fehe TR &I dedlse www.gims.ac.in I SIS
PR FDI | Bidd fChe b I Al Aol SIRA | I8 Flaur wien & YHhIid
BRIHGH & JTAR dgdAlge W U BRI | JAT I rdfed uRler
®E TR B I T BRI | W da @ fHe W T2 H gRadd a7 H
& BT |

foTRaa URI& / Document Verification @Wﬁ%@ﬁ@%@?ﬁgTA/DA
W el BT |

|1 fdare /Aa9s A1 JHad dHad MaAgg TR & TSR & e
BT |

It BT 3faed R B B faf g & i R A R R
ghfT | SEaTg T UR B AT Tord GAAN AU S srerar furd i
R vt SEd fory W R 8 3iR S9! ur=ar fod ff 'R W
fRET TR BT IVHR AR & FaHT MReRT & ur R g |
I JARIRIT DI I gRT &1 T IRl & AR W HRIS IR
¥ (CBT) w¥ler H sfiygfes yder <, fh=g qrg # bl ¥l «WR R I8
IR O WR & angefl o8 81 AT 3@l IABI e URMG WR W
WeR By oM ara T8 o1, Saa Refa # swieq fied ar fean
SRR &R Afe Fgfaa &g ol of @Y form T a1 S s & e
SR |

FHERM JATT TN a9 H Ahel B, SRMATE], GAHGER Tl
JFABAR BRI B W AT R dR QA SR | 59 el @l

9



24,

25.

26.

27.

rgge™ T B R gl BT g9 uNie dr Wiy § g arell uRestl |
QﬁﬂTﬁﬁ(Debar)ﬁ?ﬂTﬁTW%\'l

Fgfed vg e enafdial &1 Al o oruferd w@Rey uRleror AT
Sl

TR AR Bl B! U b HdY H bIs R A8l <dl 2
ey S fAue &1 AEu qde Jfedde dRel @ney 3R I al
3MIed B 99 d W 8 oY & 9 fIgmos &1 erdf & o1y o 2 |
fedl  SMMER/weE@R,  fedl #Hs@Qel  gEAr @l gun,
RIS / JWRISd a1g difdd B8, QY Rig 8M, e 9 e Sifad
gfe AT g & B, TJAl B Teld UK B dAT IR/ TIH b
Hag H RABIRS B affq fedl | foled U S R 31geid fARET e
TAT GATH BT GIETI U =1 & UfdarRd o+ T MfABR GRATH BT
B |

AR & Fqerd, ISR YA\ e AgSl 997 By SR
gary fedT A1 a1 9 fAsfua usl &l wRe A1 9 WR_A BT AHR FRiEd
G B |
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RISTHIT ATGAAT HRIF, AT ANgST

GOVERNMENT INSTITUTE OF MEDICAL SCIENCES

Greater Noida, Gautam Buddha Nagar-201310, Tel-0120-2341738, 9986640811
Website: www.gims.ac.in, Email- gimsrec.helpdesk@gmail.com
(An Autonomous Institute under Govt. of U.P)

Advt. No. — GIMS/2026/Manpower/NT-02/ 07 Date:- 04.06.2026

SELECTION ON NON-TEACHING POSTS (CLERICAL CADRE- RECORD
KEEPER AND STORE KEEPER) THROUGH COMPUTER BASED TEST (CBT)
EXAMINATION- 2026
Direct Recruitment

Computer Based Test (CBT) Examination-2026 through online based

The Government Institute of Medical Sciences Greater Noida is an autonomous
Institute under the Uttar Pradesh State Government, established on the lines of S.G.P.G.I.
Lucknow, and invites applications for direct recruitment to the Non-Teaching Posts for non-
teaching posts (clerical cadre- store keeper and record keeper). Online applications are
invited from citizens of India for selection to various vacant posts advertised vide
Advertisement No. GIMS/2026/Manpower/NT-02/07 dated 04.06.2026 under the
Computer Based Test (CBT) Examination- 2026, the category-wise details are given in
Table-01. Candidates applying for more than one post will have to apply separately for each
with a separate application fee.

Special Note: The last date for application and fee submission relative to the above
advertisement will be available on the Institute's website as per the examination schedule.
Applications/fees will not be accepted after the provided date. The applicant will not be able
to take a printout of his application until the fee is deposited by him.

The online application form window is open from 04.06.2026 on the Institute's website
www.gims.ac.in and the last date of the application will be 03.07.2026.

Important Notice for Candidates Applying Online: The Online Application System is
applicable for applying under the above mentioned advertisement. Applications sent through
any other medium will not be accepted. Candidates can apply only through online.

Candidates should read the said advertisement carefully and understand well that they
possess the desired qualification/qualifications for the advertised posts and come within the
prescribed age limit for the post. Only after that, start the process of filling the application
form. In the User Instruction, guidelines related to filling the online application have been
given to the candidates. Therefore, candidates must read the User Instruction for filling the
application.
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1. Category-wise details of vacant posts (Horizontal and Vertical Reservation) are

as follows:
Table-1
Pay Scale Category Name Post Name Posts | Number of vacant posts & category-
wise reservation as per reservation
Roster
UR OBC SC EWS
Record Keeper 15 06 04 04 01
1900- Clerical Cader/ Non-
19900 Technical Staff
Store Keeper 18 08 05 04 01
2. Horizontal Reservation:
S.No. | Cadre/Post Name Category of Horizontal Reservation | Number of
Posts
Divyang (OL- One Leg, OA- One 01
Clerical Cader/ Non- Ha:d) g 8
1 Technical Staff
Women 06
Ex-Servicemen 01

Horizontal Reservation:

@)

The Uttar Pradesh Public Services (Reservation for Physically Handicapped,
Dependents of Freedom Fighters, and Ex-Servicemen) Act, 1993 dated
30.12.1993, (Amendment) Act 2018 dated 01.09.2018, and Amendment Act
2021 Notification No. 450(2)/LXXIX-1-21-ka-12-21  Lucknow dated
10.03.2021, along with Government Order No. 15/5/1986-ka-2/92 dated
28.04.1992 Personnel Section-2, will be applicable to the reservation of other
categories (i.e., horizontal) and will apply only to the identified posts.

Reservation for Ex-Servicemen and Dependents of Freedom Fighters:
Reservation for Dependents of Freedom Fighters (DFF) and Ex-Servicemen
will be permissible as per the provisions of the Uttar Pradesh Public Services
(Reservation for Physically Handicapped, Dependents of Freedom Fighters,
and Ex-Servicemen) Act, 1993 (as amended) and the latest relevant
rules/government orders.

3. Educational and Experience Qualifications: For recruitment to all the vacant posts
mentioned in the above Table-1, it is essential for the candidate to possess the
mandatory qualifications (educational and others) and preferential qualifications by the
last date of application.

Educational Qualification:

Must have passed Intermediate examination from the Board of High School
and Intermediate Education, Uttar Pradesh, or any examination recognized
by the Government as equivalent thereto.
A minimum typing speed of 25 words per minute in Hindi and 30 words per
minute in English is required.
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A CCC (Course on Computer Concepts) certificate issued by DOEACC
Society (now NIELIT), or an equivalent certificate from any government-
recognized institution, is required.

Equivalence:

1. The candidate must have opted for Computer Science as a separate
subject in the High School or Intermediate examination conducted by
the Board of High School and Intermediate Education, Uttar Pradesh,
or any equivalent institution/education board/council established by the
Central or any State Government.

2. If a candidate has obtained a Diploma or Degree in Computer Science,
they shall also be eligible for recruitment.

Age Limit: For recruitment to all the posts mentioned in the above table, the
candidate must have completed the age of 18 years and must not have attained the
age of more than 40 years as on 01 July 2026. Provided that the relaxation in the
maximum age limit for Scheduled Castes, Scheduled Tribes, and other categories
will be permissible as per the arrangement issued by the Government from time to

time.

Relaxation in Age Limit:

o

For SC, ST, and OBC candidates of Uttar Pradesh, a maximum relaxation up
to a period of 05 years will be permissible as per the relevant government
orders of the U.P. Government.

In the case of permanent employees of the U.P. Government who have
rendered at least 03 years of regular and continuous service in the relevant
field, a relaxation of up to a maximum of 05 years can be given.

Persons dismissed by the Union Government or any State Government will
not be eligible for appointment to any post in the service.

As per Government Order No. 18/1/2008(ll)/ka-2 dated 03 February 2008, a
relaxation of 15 years in the maximum age limit will be permissible to persons
with disabilities.

For ex-servicemen, a relaxation of 03 years in the maximum age limit will be
permissible with the condition that after deducting their total service period
from their actual age, the resulting remaining age should not be more than 03
years over the prescribed age. It is mandatory to be discharged from the
Army by the last date of application.

Certificates: Candidates seeking the benefit of reservation/age relaxation must obtain
the caste certificate/reservation related certificate issued by the competent authority in
the prescribed format in Appendix-1 to 5 of this detailed advertisement and should be
available on the relevant website for online verification, issued by the last date of
application.

For SC/ST/OBC/EWS candidates, the caste certificate should be issued by the
competent authority in the format prescribed by the U.P. Government within six
months prior to the date of the Computer Based Test (CBT) (where applicable).
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EWS candidates must have a certificate issued by the competent authority. If any
candidate fails to present a valid EWS certificate, he/she will be considered a
General (UR) category candidate. Only permanent residents (Domicile) of Uttar
Pradesh will be eligible to apply for reserved posts (both horizontal and vertical
reservation).

5. Reservation:

o Reservation for candidates belonging to Scheduled Castes, Scheduled Tribes,
and Other Backward Classes of citizens shall be permissible in accordance with
the Act-1994 (as amended), the Uttar Pradesh Public Services (Reservation for
Economically Weaker Sections) Act-2020, and the Uttar Pradesh Public
Services (Reservation for Physically Handicapped, Dependents of Freedom
Fighters, and Ex-Servicemen) Act, 1993 (as amended).The benefit of
reservation will be permissible only to the residents (Domicile) of Uttar
Pradesh.

o Reservation for Economically Weaker Section (EWS):

Under the present advertisement, such Economically Weaker Section
(EWS) candidates who are not covered under the existing reservation
system for Scheduled Castes, Scheduled Tribes, and Other Backward
Classes, and are original residents of the State of Uttar Pradesh, and fall
under the arrangement and prescribed standards defined in the Office
Memorandum No. 1/2019/4/1/2002/ka-2/19 T.C.-ll dated 18 February 2019
of the Personnel Section-2, Government of Uttar Pradesh, and fulfill the
prescribed conditions, will be allowed 10 percent reservation on the
advertised posts..

Economically Weaker Section (EWS) candidates who claim 10 percent
reservation must compulsorily present the income and asset certificate of
the family issued/certified by an officer not below the rank of Tehsildar of
the concerned area, in accordance with the arrangement prescribed in the
Office Memorandum dated 18 February 2019. This certificate must have
been issued by the last date of application.

6. Application Fee:

The amount of non-refundable fee to be paid for applying against each post is as

follows:
S.No. | Category Fee (Rs.) GST@18% | Total (Rs.)
1 | Unreserved (UR) 1100/- 198/- 1298/-
2 | OBC/EWS 1100/- 198/- 1298/-
3 |SC/ST 800/- 144]- 944/-
4 Divyang (All Categories in UP) Exempted

Candidates belonging to other categories (horizontal reservation) will have to pay the
fee according to their basic category.
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7. Recruitment Process:

o

@)

@)

The examination conducted by the designated examining body for the selection
of candidates will be of an objective type. The questions will cover Hindi language
proficiency and writing ability, general intelligence test, general knowledge,
computer knowledge, and general knowledge related to Uttar Pradesh. The
duration of the computer-based test (CBT) will be a total of 120 minutes (2
hours). The subject-wise distribution of marks in the CBT examination will be
determined according to the latest rules in force at the Uttar Pradesh Subordinate
Services Selection Commission.The Computer-Based Test (CBT) will carry 100
marks and will be divided into 5 sections. Candidates will be allowed to move to
the next section only after completing the current one, and they will not be
permitted to return to the previous sections once completed.

A merit list will be prepared on the basis of marks obtained in the CBT. From this
merit list, candidates equal to three times the number of advertised vacancies will
be shortlisted and called for the typing test on the basis of merit. Only those
candidates who qualify in the typing test will be included in the final merit list. The
Hindi and English typing tests will be conducted in accordance with the latest
rules of the Uttar Pradesh Subordinate Services Selection Commission and will
be mandatory for qualification.

A minimum typing speed of 25 words per minute in Hindi and 30 words per
minute in English is also required. To assess this, a typing proficiency test will be
conducted in the second stage of the examination for candidates shortlisted on
the basis of the written test. This test will be qualifying in nature.

The designated examining body, keeping in view the need to ensure adequate
representation of candidates belonging to Scheduled Castes, Scheduled Tribes,
and other categories, shall prepare a list of candidates in order of their merit, as
reflected by the marks obtained by them.

Negative Marking: There is a provision for negative marking in the CBT for every

wrong answer. For each wrong answer, 1/4 (one-fourth) of the total marks prescribed
for that question will be deducted. If a question is not solved or left unanswered by the
candidate, there will be no negative marking for it. Candidates are advised to answer
questions only when they are fully confident.

o

o

Settlement of tie in case of equal marks:

Total marks of candidates with equal marks.

Date of birth of candidates with equal marks (the older candidate will be given
higher priority).

Number of wrong answers/negative marks (candidate with fewer wrong answers
will be given higher priority).

Total marks obtained in the main section (Hindi) of the examination.

Application number of the candidate (the earlier application number will be given
higher priority).

11. Syllabus: To view the detailed syllabus for all advertised posts, click on the link given
in Appendix-6 below.
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12.

13.

14.

Mark for Review: During the CBT, the "Mark for Review" option will be available to
revisit a question. Candidates can review any question only within the prescribed time
of that active section. Review will not be possible after the section is submitted.

o Unanswered and Marked for Review: If a candidate has marked a question for
review without answering it, that question will not be evaluated when the section
time expires and will be considered unanswered.

o Answered and Marked for Review: If a candidate has answered a question
and also marked it for review, it will be considered the candidate's final answer
and evaluated when the section time expires. Marks will be given for correct
answers and negative marking will apply for wrong answers.

The examination schedule, city of examination (Appendix-6), and other recruitment
information will be uploaded separately on the Institute's website www.gims.ac.in.

General Instructions:

1. Candidates must fulfill all necessary eligibility criteria, educational qualifications,
experience, age limit, etc.

2. Online registration and fee submission process will be published on the website.
Candidates are advised to check www.gims.ac.in periodically for the detailed
schedule; no correspondence will be made by the Institute.

3. All reserved category candidates of U.P. must mention their category in the
application.

4. Only the date of birth recorded in the High School or equivalent certificate will be
valid.

5. Ex-servicemen must submit their claim on the prescribed format issued by the
competent authority.

6. Male candidates who are married and have more than one living wife, or female
candidates who have married a man who already has a living wife, will not be
considered eligible unless exempted by the Governor.

7. The Institute's decision regarding the eligibility/ineligibility of the candidate will be
final.

8. Benefit of reservation will not be permissible to SC, ST, OBC, DFF, Women, and
Ex-servicemen who are not original residents of Uttar Pradesh; such candidates
will be considered as Unreserved (UR) category. In the case of female candidates,
the certificate issued from the father's side will be valid.

9. The number of unreserved and reserved vacancies can be changed as per U.P.
Government reservation acts/orders.

10. Before applying, ensure you meet the mandatory qualifications and age limits.

11. No need to send printed/hard copies of the application or documents by post.
However, applicants must keep a printed/hard copy with them.
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12.

13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

23.

24.

Correction in Application: Candidates can modify their application only once
after final submission. However, the registered mobile number, email, and
reservation category cannot be modified.

Candidates will have to give their preferences from the list of written examination
centers where the exam is to be conducted (list of cities attached). The
exact/allotted center will be provided at the time of issuing the Hall Ticket. In case
of non-availability of slots at the preferred choices of examination centers, the
nearest other cities will be allotted. In this regard, the decision of the Institute
(GIMS, Greater Noida) shall be final.

The exam paper will be available in both Hindi and English language.

Applicants in regular service must present a "No Objection Certificate (NOC)"
from their employers.

Candidates can download their Hall Ticket from the Institute's website
www.gims.ac.in. Hall Tickets will not be sent by post. Candidates must appear for
the examination only at the allotted examination center. No change in the
examination center will be allowed under any circumstances.

No TA/DA will be admissible for attending the written test/Document Verification.

All disputes/differences or lawsuits will be under the jurisdiction of Gautam
Buddha Nagar only.

The candidate must fulfill all the prescribed eligibility criteria by the last date of
application. In case of failing to meet the eligibility criteria, or if false information is
provided or facts are hidden, the candidate themselves will be held responsible.
The appointing authority of the Institute reserves the right to cancel the
candidate's eligibility at any stage in such cases.

The Institute will grant provisional admission to the candidates for the Computer
Based Test (CBT) examination based on the information provided by them.
However, if at any later stage it is found that the candidate was not eligible or their
application was not fit to be accepted at the initial stage, then in such a situation,
the candidacy will be cancelled. Even if a decision for appointment has already
been taken, it will be cancelled.

Involvement in misconduct, such as cheating in the examination hall, indiscipline,
misbehavior, or performing any undesirable activities, will lead to the cancellation
of candidacy. Failure to comply with these instructions may result in the candidate
being debarred from this examination as well as from examinations to be held in
the future.

Selected candidates must undergo the required medical examination.

The Institute does not provide any consultancy/advice to the candidates regarding
their eligibility. Therefore, they should study the advertisement carefully and apply
only when they are satisfied that they are eligible according to the terms and
conditions of the advertisement.

The Institute shall have the right to cancel the candidacy and debar the candidate

from the Institute's examinations and selections if found involved in acts such as

any misconduct/malpractice, hiding any important information, pending
17



25.

prosecution/criminal case, being convicted, having more than one living husband
or wife, misrepresentation of facts, and making recommendations regarding
candidacy/selection, etc.

The Director, GIMS Greater Noida, reserves the right to fill or not fill any or all
advertised posts without assigning any reason.

Director
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CERTIFICATE FOR PHYSICALLY HANDICAP OF U.P.

NAME & ADDRESS OF THE INSTITUTE/ HOSPITAL

Certificate NO....coooeeevcnnnnnnnn. Date......cccuuue....
DISABILITY CERTIFICATE
This is certified that Shri/Smt/

A. Locomotor or cerebral palsy:

(i) BL-Both legs affected but not arms.
(ii) BA-Both arms affected SIEELORE)
(a) Impaired reach  (b) Weakness of grip AT TSt
(iii) BLA-Both legs and both arms affected BT SATHIOIT
(iv) OL-One leg affected (right or left) IS
(a) Impaired reach  (b) Weakness of grip (c) Ataxic
(v) OA-One arm affected
(a) Impaired reach  (b) Weakness of grip (c) Ataxic

(vi) BH- Stiff back and hips (cannot sit of stoop)

(vii) MW-Musculer weakness and limited physical endurance.
B. Blindness or Low Vision:

(i) B-Blind

(ii) PB-Partialy Blind
C. Hearing impairment:

(i) D-Deaf

(ii) PD-Partialy Deaf

(Delete the category whichever is not applicable)

2. This condition is progressive/non- progressive / likely to improve/ not likely to improve. Re-assessment of

this case is not recommended/ is recommended after a period of ............. Yeal..iiieeeens months.
3. Percentage of disability in his/ her case is................ percent.
4. Sh./SMt./ KUM...oooiiieiiicee e meet the following physical requirements discharge of his/
her duties:
(Drececeeeeeeee. ) (Droccceeeeeeeen. ) (Drecceeeeeennee. )
Member Member Chairperson
Medical Board Medical Board Medical Board

Countersigned by the
Medical superintendent/CMO/HQ
Hospital (with seal)
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aRfdre—6
Ur&dshH (Syllabus)
I ureashd g Ual & ave fdd M fofe R fddd B (Clik on the link for the

detailed Syllabus for every post.)

Store Keeper & Record Keeper: - Click Here For Syllabus

The name of the Cities in which the Examination will be held are as follows:-

Gautam Buddha Nagar
Lucknow

Gorakhpur

Meerut

Agra

Jhansi

Moradabad

Prayagraj

Varanasi

© o No R ODN-=
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https://gims.ac.in/assets/pdf/Approved%20Education%20&%20Qualification%20details%20for%20the%20post%20of%20Store%20Keeper,%20Record%20Keeper.pdf

